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UN-Women Executive Board  

Informal Consultation 
 

Wednesday 14 December 2016 
UN-Women Headquarters, 220 East 42nd Street, 19th floor* 

 
Development of the Strategic Plan, 2018-2021 

 
AGENDA 

 
Time Description 

 
Presenter 

9am Registration and coffee/tea 
 

 

9.15am Opening remarks from the Vice President of the 
Executive Board 
 
 

Ms. Kitty Sweeb,  
Deputy Permanent 
Representative of the 
Mission of Suriname 
 

9.25am Introduction 

 Significance of the new Strategic Plan in the 
context of the 2030 Agenda 

 Initial reflections on the QCPR 

 UN-Women’s overall approach to developing 
its Strategic Plan 

 

Ms. Lakshmi Puri,  
Deputy Executive Director 
 

9.40am Overview of global context  

 Key changes in the global environment with 
an impact on the gender equality agenda  

 Normative context and how it impacts the 
articulation of UN-Women’s results 

 Substantive context: a brief overview of how 
knowledge products from the last 4 years 
feed into UN-Women priorities and strategies  

 

Ms. Shahra Razavi,  
Chief, Research and Data, 
and  
Mrs. Sylvia Hordosch,  
Policy Adviser, 
Intergovernmental Support 

10am Quick round of questions and answers 
 
 

 

10.15am 
 

Key design considerations for the Strategic Plan, 
2018-2021 

 Overview of key issues that the design of the 
new Strategic Plan will seek to address 

Mr. Julien Pellaux,  
Strategic Planning Adviser 
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 Detailed roadmap, including schedule and 
content of consultations with the Executive 
Board 

 
10.35am Overview of development of Integrated Budget and 

linkages with the Strategic Plan 

 Funding context 

 Process for the development of the new 
Integrated Budget 

 

Mr. Moez Doraid,  
Director of Management 
and Administration and 
Mrs. Marina Silberman,  
Chief of Budget 

10.55am Discussion 
 

 

11.25am Sustainable Development Goals indicators – a basis 
for the new Strategic Plan results framework 

 Overview of status of SDG indicators 

 Relevance of gender equality indicators for 
the Strategic Plan 

 UN-Women monitoring responsibilities and 
what it means for UN-Women’s gender data 
work  

 

Mr. Papa Seck,  
Research and Data, Policy 
Division 

11.40am  
 

Results-based management and the new Strategic 
Plan 

 Programme Management Information 
Systems and results monitoring 

 Approach to value for money 

 Link to country-level programming: UNDAFs 
and other instruments 

 

Ms. Maria Noel Vaeza,  
Director of Programme 
Division 

11.55am  
 

Use of evaluation to inform the new Strategic Plan 

 How can evaluation inform the design of the 
Strategic Plan 

 Relevant evaluations that took place in the 
current cycle 

 Contribution of the Independent Evaluation 
Office to the design process 
 

Ms. Inga Sniukaite, 
Independent Evaluation 
Office 

12.10pm Discussion 
 

 

12.25pm Conclusion and next steps Mr. Jean-Luc Bories 
Secretary of the Executive 
Board 

 


